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Research Areas
o Leadership
o Organizational behavior

Teaching
(Course Coordinator)
e STR405 — Methodology for master thesis, master level (NHH 2014-)
e VOAO034 - Leadership in practice, bachelor level (NHH 2012)
e METO030 - Computer science for Economists, bachelor level (NHH 2012)
e ORG101D - Introduction course in organizational psychology, bachelor (NHH 2007-2008)

(Various topics in the following courses at the Bachelor, Master, PhD level)

MASTRA - Applied methods, Strategic Leadership Program, MBA (NHH Fall 2013-)
INT010 — Applied methods, bachelor level (NHH Spring 2013-2015)

ORG520 - Foundations and frontiers of management (NHH Fall 2014)

SOL020 — Organizational psychology and leadership, bachelor level (NHH 2005-2012)
VOAOQ34 — Leadership in practice, bachelor level (NHH 2009-2010)

METO030 — Computer science for Economists, bachelor level (NHH 2005-2007)
STR438 — Leadership and leader psychology, master level (NHH 2008-2009)
PSYK106 — Personnel psychology, bachelor level (UiB, 2008-2012)

Education
e Ph.D., Department of Strategy and Management, NHH, 2007-2011
o M.Sc. (Economics), Master in science in Economics and Business Administration, NHH,
Department of Strategy and Management, 2001 - 2006
e B. Sc. (Programming), Bachelor of Engineering in Computer Science, Bergen University
College, Department of Engineering, 1998 — 2001

Past positions

Engineer, programmer, NHH, 2001-2006

Programmer, 2001-2001 Brahams, Long Island, New York

Shop worker, 1998- 2000 (Sundts service Center)

Sale and service consultant in computer science, 1991 — 1998 (Det BIa Huset)

Ad hoc reviewer for
e The Leadership Quarterly
e Academy of Management Learning & Education
e Scandinavian Journal of Organizational Psychology
e Magma
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Supervision
e Master: | have served as supervisor for 8 master students since | started working at NHH.
e EMBA: | have served as supervisor for 20 MBA master thesis (MASTRA)
e Executive bachelor programs. | have served as a supervisor in a variety of executive bachelor
programs such as the Rector program, Leadership program for kindergarten, Leadership
program for Bergen municipality and several other leadership programs at NHHE since 2010.

Administrative
e NHH Board member, 2010-2011
e NHH’s representative “Forskningsdagene i Bergen” 2013- 2014
o Responsible for a project in the FOCUS program (Laerdal)



